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1. PURPOSE OF THE
DOCUMENT

1.1 This Anti-corruption Policy
(hereinafter - the "Policy") is the basic
document of KDB Bank Uzbekistan JSC
(hereinafter referred to as the “Bank”)
defining key principles and requirements
aimed at combatting corruption and
complying with applicable anti-corruption
laws by Bank, its branches, members of its
management bodies, employees and
other persons who may act on behalf of
the Bank.

1.2. The policy is developed in accordance
with Law “On Combatting Corruption”, Law
‘On Banks and Banking Activity”, the
Charter of the Bank, and other internal
documents of the Bank.

2. POLICY OBJECTIVES

2.1. The policy reflects the commitment of
the Bank and its management to high
ethical standards of conducting an open
and honest business to improve the
corporate culture, follow the best
corporate governance practices and
maintain the business reputation of the
Bank and its branches at the proper level.

2.2. The bank’s aims:

- To minimize the risk of involving the
Bank, chairman and members of the
Board, and employees of the Bank,
regardless of their position (hereinafter

1. XYXKATHUHI MAKCAOU

1.1. Ywby Koppynumara KapLmn KypaLwumiu
cnécatu (kemvHrn ypuHnapga - Cuécar)
“KOB BaHk Y36eKncTOH” AXKHUHT (KENUHIY
ypuHnapga - baHk) acocun xyxokaTtu
xucobnaHagu Ba BaHk, YHUHT
dunuannapu, 6olkapyB opraHnapuHUHL
ab3onapu, xogumnapu Ba baHk HomuaaH
MW KYpUWN  MYMKUH ©BynraH 6Gollka
lwaxcrnap  TOMOHMAAH  KOPPYMUUSIHU
ONAVHW onuwira, amangarm Kkoppynumsra
Kapwun Kypawwuw KOHyHNnapura puos
KMnuwra kapatunraH acocun 6ollkapys
npyHUMnnapu Ba TanabnapuHm
oenrnnangu.

1.2. Cuécat Y3bekuctoH PecnybnnkacuHr
“Koppynuusira KaLum KypaLumLL
Tyfpucnga’ ™ xamga “baHknap Ba ©6aHk
Gaonunatn  TyFpucuaga’m  KoHyHnapw,
baHk ycTtaBu Ba GaHKHWHI GOLUKa WYKK
MeBEPUI XyxoKaTnapura MyBouK nwnab
YUKUAraH.

2. CUECATHUHI BASU®ATIAPU

2.1. Ywby Cwnécat baHkHuHr Ba baHk
paxbapuATUHUHI  OYMK,  Xanon  Ba
OM3HECHM OPUTULLHUHT KOKOPU axioKum
MebEépnapura aman  KUIUMWWHW  akc
9TTMpagn,  KopnopatMB  MagaHUSATHU
axwunaw, — AHr AXWwyM - KopropaTtus
amanuéTura pvosi Kunuw, 6aHK Ba YHUHT
dounuannapuHuHr NWBNNapPMOHIUK
obpycuHu Kepaknu papaxaga ywnab
TypuLira Xxu3mar Kunaawu.

2.2. baHK makcapgnapu:

- baHk, 6olwkapyB pancu Ba ab3onapu Ba

BaHK xogumnapu ynapHUHr naBo3umuaaH

kaTbui Haszap (6byHpoaH 6yéH wmaTtHaa

«iwyunap»)  koppynuus  daonusTtura
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collectively, the “Employees”) in corruption
activities;

- To form a uniform understanding of the
Bank's policy on rejection of corruption in
any form and manifestation among
shareholders, the investment community,
counterparties, Employees, branches,
their members of management bodies,
employees and other persons;

- To establish the obligation of the
Bank Employees to know and comply with
the principles and requirements of this
Policy, the key norms of applicable anti-
corruption legislation, as well as adequate
procedures to combat corruption.

- Summarize and clarify the basic
requirements of anti-corruption legislation
that may apply to the Bank and its
branches.

3. SCOPE AND RESPONSIBILITY

3.1. All Bank Employees must be guided
by this Policy and strictly observe its
principles and requirements.

3.2. The Chairman of the Management
Board of the Bank is responsible for
organizing all activites aimed at
implementing the principles and
requirements of this Policy, including the
appointment of persons responsible for

the development of anti-corruption
procedures, their implementation and
monitoring.

3.3. The principles and requirements of
this Policy apply to counterparties and

Xand KMNMHULW XaBPUHM KaManTupuL;

- Akunagopnap, WHBECTULIMOH
xaMXaMusiT, KOHTpareHTnap, wuwdunap,
dunmnannap, yNapHUHr dowwkapys
opraHnapu ab3onapu, Xxoaumnap Ba
Oowka waxcnap ypracuga xap kaHgaun
llaknga Ba  MabHoOAa BaHKHUHI
Koppynuusira kapwu cuécaTtu TyFpucuaa
AroOHa TYLWYHYaHWU LWaKnIaHTUPULL;

- baHk Ba xogumnapra HucbaTaH
KynnaHmnuLm MYMKWH oynraH
Koppynuusira  Kapwu  KOHYHUYUSTUKHUHT

acocu TanabnapuHu BaTamouunnapu,
amangarn Koppynuusira Kaplim KOHYH
XYXOoKaTNapMHUHE acoCuMA HOpMarnapuHu,
LWYHVHIAEK KOPPYNUMAHN ONANHA ONULL
YYYH Ternwnum taptunbnapHu Gunuw Ba
ynapra puos KANuUW  MaxoOypUSITUHU
oenrvnai;

- baHk Ba yHWHT hunuannapura HucbaTaH
KynnaHmnuLu MYMKWH oynraH
Koppynuusira  Kapwm  KOHYHYUITUKHUHT
acocuin TanabnapvHM ymymnawTupu Ba
AHUKNALWTUPULL.

3. KYNNAHUNULLU BA
YXABOBIAPITUK KYITAMU

3.1. KomnaHusiHMHr Gapuya xognmnapwm
ywby Cwuécatra aman kunuwnapu Ba
YHUHT Tamomunnapu Ba Tanabnapwra
KaTbW PUOS KUNULLNapW LWapT.

3.2. baHkHuHr Bowkapys Pawucu ywby

CUECAaTHUHT Tamoununnapu amanra
ovwmpuLira KapaTtunraH Gapya
TapbvpnapHu, Ly XymnagaH
Koppynuusira Kapwu npoueaypanapHu

nwnatd Yukuw, ynapHu amarnra OLMpPULL
Ba MOHUTOPUHIMHM ONnG Bopuln yyyH
Macbyn LaxcrnapHu TauvHnaw  yyyH
XaBobrapamp.

3.3. Ywby cmécaTHuHr Tamonunnapu Ba
Tanabnapn baHKHMHT MWXo3napu Ba
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representatives of the Bank, to branches,
their members of governing bodies and
employees, as well as other persons, in
cases  where the corresponding
obligations are fixed in agreements with
them, in their internal documents, or
directly follow from the law .

4. APPLICABLE ANTI-
CORRUPTION LEGISLATION

4.1. Anti-corruption legislation: The Bank
and all Employees must comply with the
anti-corruption laws established Dby,
among other things, the Criminal Code,
the Code on Administrative Responsibility,
the Law on Combating Corruption and
other regulations, the main requirements
of which are the prohibition of bribery, and
prohibition of mediation in bribery.

4.2. The Bank and all Employees must
comply with the provisions of the anti-
corruption legislation, the basic
requirements of which are formulated as:

4.2.1. Prohibition of giving bribes, i.e.
providing or promising to provide any
financial or other benefit / advantage with
the intent to induce any person to perform
his official duties inappropriately;

4.2.2. Prohibition of receiving bribes, i.e.
obtaining or consenting to receive any
financial or other benefit / advantage for
the performance of their duties
inappropriately;

4.2.3. Prohibition of bribery of foreign
public servants, i.e. providing or promising
to provide (directly or through third parties)

Bakunnapura, dununnapura, yrnapHUHP
OoLKapyB opraHnapuHur ab3ofiapura Ba
xogmmnapwura, LWYHWHIAEK bowka
Luaxcnapra HucbaTtaH Ternwnm
MaxbypusitTnap ynap éunan 6utumnapra,
NYKK XyxoKaTnapuga €k TyFpuaaH-TyFpu
KOHyHOaH Kenno YMKKaH xonga
KynnaHunaaw.

4. KOPPYNUUATA KAPLUU
KYPALUMLLI KOHYHYUNUIU
KYNNAHUNMULLNU

4.1. Koppynuusra KapLum KOHYH
xyxokaTtnapu: baHk Ba Gapya xogumnap,
HKuHoar KoZekcu, MabMypui
XYKykOy3apnuknap TyFpucugarm Kogekc,
Koppynuusira KapLim KypaLumL
TyFpycugarn KoHyH Ba 6olika koupanap
OvnaH GenrvnaHraH Koppynuusira KapLum
KOHYHNapra puosa Kunuwnapu Kepak,
ynapHUHI acocui Tanabnapu nopa onui
Ba  GepuLlHK Ba nopa onuwga
BOCUTaAYUIMKHM TakuKnaw Ba 6olukanap.
4.2. baHk Ba Hap4a xogumnap acocuu

Tanabnapwu Kynmaarnda
LIaKNNaHTMpunraH Koppynuusira KapLuu
KypalLLl TyFpucuaaru KOHYHHUHT

Kovganapura pyost KunuLnapu Kepak:
4.2.1. MNopa 6epuwHN Takuknaw, SbHU
OMpoH-bup KNLLINHW y3 xnamar
BasuanapuHm nosnm Aapaxapga
Oaxapmacnuvknapura Maxbypnaw
Makcagnga Xap kaHgam MOnUSABUN EKU
bowka  conpa,  yCTyHnuK  GunaH
TabMUHMAALW EKN BabOa KNULLL.

4.2.2 lNopa onuwHu Takuknaw, sibHu y3
BasunanapuHu nosum Japaxapga
OakapMaraHnuknapu y4yyH xap KaHgawm
mMonuaBun €kn bolika coraa, YCTYHNUK
OnnLL €KM onuwira posunuk éepuiu.

4.2.3. Xopwmxun pasnart
XU3MaTYUNAPUHUHT ~ Nopa  ONULLNHK
TakuKnawy, AbHN y3 xnamar
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to a foreign public servant any financial or
other benefit / advantage in order to
influence the performance of his official
duties, to obtain / retain a business or to
provide competitive or other advantages
for a commercial organization;

4.2.4. Prohibition of connivance to bribery,
i.e. the absence in the commercial
organization of adequate procedures
aimed at preventing the giving or receiving
of bribes by persons associated with such
an organization in order to acquire or
maintain a business, to ensure
commercial and competitive advantages.

4.3. “Corruption actions”, as a rule, are
considered to be giving or receiving
bribes, mediation in giving or receiving
bribes, abuse of official position or
authority, commercial bribery, payments to
simplify formalities, illegal use by an
official of his position to receive benefits in
the form of money, valuables , other
property, services, any rights for
themselves or for other persons, or the
unlawful provision of benefits or rights to
this person by other persons.

4.4. Subject to the foregoing, it is strictly
forbidden to all Bank Employees, directly
or indirectly, personally or through third
parties, to participate in corruption actions,
offer, give, promise, ask and receive
bribes or make payments to simplify
administrative, bureaucratic and other
formalities in any form, in including in the
form of cash, valuables, services or other

BasndanapmHm  Gaxapuwumra  Tabcup
KypcaTuLl, TwKopaT TalKUIOTU  YYyH
OM3HECHM Kynra KMputuwl, caknab konui
€kn pakobaTaowl OoLiKa YCTYHIMKNapHU
TabMWHMALL MaKcaanoa Xopwxum gasnart
Xu3maTtymcura xap KkaHgam MonmaBuin €Kn
Oowka MMTME3nap, YCTyHnuknap Gepuiu
€K Babaa KAMWLL.

424. Tlopa onuu €ékn 6Gepuwra
0enapBONNKHN TakKukNall, SbHU TuxXopaT
TawkunotTnga Gu3HecC HPUTULL EKN YHU
Oowkapuw, TwkopaT Ba pakobaTtgoul
YCTYHNUKIIApHW TabMUHIMAW Makcaamaa
OyHOan TawkmnoT 6unaH 6ofnuK Waxcnap
TOMOHMAAH nopa 6epul €KN OSNULLIHUHT
ONAguvHN onuuira KapatunraH Teruwnu
TapTUBNapHUHI MaBXyd dMaciuru.

4.3. “Koppynuusi xapakatnapu”, kouaa
Tapukacmaa, nopa 6epui ékm onuil, nopa
Gepuw Ekn onuwaa BOCUTAYNINK KAMALL,
MaHcab MaBKeWHW Eku BakonaTiapuHu

CYyMMCTEbMOr KU, TUxopar
nopaxypnuru, PacMUSATYUITNKHN
coadanawTMpuLL yuYyH Tynosenap,

MaHCcabaop LWAXCHMHI Y3 naBo3vMuaaH
nyn, kKnMmaTbaxo Hapcanap KypuHuwgarm
MMTUE3NapLaH HOKOHYHUI dhorganaHuLLIn
xucobnaHaaw. Bouwka MOM-MYJIK,
Xxuamartnap, yanapu éku 6olwka waxcnap
YYYH Xap kaHgan xykyknap, €ku Ooluka
LUAXCMapHUHr YWy Lwaxcra HOKOHYHWUNI
paBuWaa WUMTME3NAp EKN  XyKyKkrnapu
oepumn.

4.4. KOxkopuga antunraHura mMyBOMMK,
BaHkHMHr Gapya xogumnapuvra TyFpuaaH-
TYFpY Ekn BUNBOCUTA, LIAXCaH EKN YYUHYU
Laxcnap opkanu Koppynumsi
xapakaTtnapvga MWWTUPOK 3Tuw, nopa
Taknud kunuw, Gepuwl, Babaa Gepul,
Ccypall Ba onuvL €Kn Xap kangaw Lwaknga
Mabmypui, OtopokpaTnk Ba  6Holka
pacMUATYUNUKIIAPHM  cogdanaluTupuLl



benefits, to any persons and from any
persons or organizations, including
commercial organizations, government
and self-government bodies, private
companies and their representatives.

4.5. The Bank and its Employees must
comply with anti-corruption laws, as well
as the principles and requirements of the
Policy, in any country in the world.

5. KEY PRINCIPLES

5.1. Top management’s mission

The Bank enshrines the principle of non-
acceptance of corruption in all forms and
manifestations (the principle of “zero
tolerance”) in carrying out daily activities
and strategic projects, including in
cooperation with shareholders, investors,
contractors, representatives of
government, self-governing organizations,
political parties, and its Employees,
branches, their members of governing
bodies, employees and other persons.

5.2. Periodic Risk Assessment
The Bank identifies and periodically
updates indicators of corruption risks
specific to its activities and potentially
vulnerable business processes.

5.3. Adequate anti-corruption
procedures

The Bank develops and implements
adequate corruption prevention

procedures that reasonably meet the

Y4YyH TYnoBrapHW amanra OLwuvpuLL
kaTbun MaH aTunagu. LWy xxymnagaH, xap
KaHOan Lwaxcnapra €ku TallkunoTnapra,
Wy >XymriagaH TukopaT TallKunoTnapw,
Jasnat Ba y3uMHM y3uM  BolukapuL
opraHnapu, Xycycuh KopxoHanap Ba
yNnapHuWHr Bakunnapura GepunraH nyn
mabnafnapn, kummaTbaxo Hapcanap,
xnamaTtnap éku 6oLika uMTMésnap.

4.5. baHK Ba yHUHr xogumnapu OyHEHWHr
McTanraH MamnakaTuga Koppynuusra
Kapwun KOHyHnapwura, LYyHUHrOek cuécat
Tamouunnapu Ba Tanabnapura puos
Knnuwinapu wapr.

5. ACOCUWM NPUHLUMUNNAP

5.1. Pax6apmMAaTHUHI Basudacu

baHk xap KyHrM aonusaTt Ba cTpaTervk
novmnxanapHu amanra owwvpuwga, Ly
XyMnagaH akuuoHepnap, WHBecToprap,
XyKymar, Y3UHU y3u bolkapuL
opraHnapu, CMECU NapTuanap Ba YHWHT
xognmnapu  Gunad, dvnuannap,
YNapHUHT bolkapys ab3onapw,
xogumnapu Ba 6owka waxcnap 6wunaH
XamKopnukga xap KkaHgauw o wakn  Ba
KypuHULWIAAru KOpPYNUMSIHU kabyn
Kunmacnmk NPVHUMMIUHN (Honb
hapaxapgaru ToKaTt Tamonunu)
MycTaxkamrab KyuraH.

5.2. XaBchnapHu gaBpun 6axonaiu
BaHK y3uvHUHr dhaonuaTn Ba noTeHuman
3and OusHec-xapaéHnapura xoc GynraH

Koppynuust  xaBu  KypcaTKuynapuHu
aHuknamgn Ba  BakTu-BakTM  OBunaH
AHrMNaHnb Typaaum.
5.3. Koppynuusara Kkapwu eTapnu
TapTub-Kompanap
BaHKk aHuknaHraH xaBdp-xaTaprapHu

OKWJMOHa KoHAupaguraH Ba YNapHUHT
6a>|<ap|/|n|/|u.||/|H|/| Ha3opaTt KUnyB4m
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identified risks and monitors their

compliance.

5.4. Counterparty verification

The Bank makes reasonable efforts to
minimize the risk of business relations with
counterparties that may be involved in
corruption activities, which assess the
counterparty’s tolerance for bribery,
including verifying that they have their own
anti-corruption procedures or policies,
their readiness to comply with the
requirements of this Policy and ,may
include  anti-corruption  clauses in
contracts, as well as provide mutual
assistance for the ethical conduct of
business and combatting corruption.

5.5. Information and training

The Bank places this Policy in the public
domain on the corporate Internet, openly
declares anti-corruption, welcomes and
encourages compliance with the principles
and requirements of this Policy by all
counterparties, its Employees, branches,
their members of management bodies,
employees and other persons, and
promotes level of anti-corruption culture
through information and training.

5.6. Monitoring and control

The Bank monitors the implementation of
adequate  procedures to  combat
corruption, monitors compliance and, if
necessary, improves them.

Koppynuus  ongvHu  onuw  6ynuda
Ternwnmn tTaptmbnapHn nwnab yvkagm Ba
amanra owumpagu.

5.4. KoHTpareHTHU TeKwunpuLl

BaHK  KOHTpareHTHUMHr  nopaxyprivkka
6ynraH MyHocabatuHu 6GaxonanaguraH
koppynums  6unaH  6ofnnk  BynraH
KOHTpareHTnap 6unaH 6usHec anokanapu
XaB(MOUHN  MUHUMaNNaWTUpULL  YYyH
OKMUNOHA CcabW-xapakaTnapHu amanra
owwmpaan, Wy >XymnagaH y3napuHUHC
Koppynuusira kapLum npoueaypanapu €ku
cuécaTnapu MaBXyanuruHu, ywby cnécart

Ba Tanabnapra puosi Knnuwra
TanépnuruHn Tacauknangu.
KoHTpakTnapra koppynuusira  KapLuu
MoaganapHm KNpUTULLN MYMKWH,

LWYHWUHIOEK, GU3HECHW axMOKUA HOPUTULL
Ba KOPPYMNUMSHWHI ONAMHU ONUL  YYYyH
y3apo épgam 6epuiHm 6enrmnangu.

5.5. Ax6opoT Ba yKMTULL

BaHk ywby CwuécaTHn KoprnopaTtus
MHTepHeTOa Oo4MK MabilymMoT cudpatuaa
XonnawTupaan, Koppynuuara  Kapiu
KypalHN O4YMK 9bfOH kKunagw, 6apya
KOHTpareHTnap, YHUHT xogmmnapu,
dunmnannap, yNapHUHI bowkapys
opraHnapu ab3ofapu, wuw4YMnapuM Ba
Oowka waxcrnap TOMOHMAaH  ywby
CUECATHUHI Tamonunnapu Ba
TanabnapuvHu Kynnab-kyBBatnangu Ba
pafFbaTtnaHTupagm, axbopoT Ba YKATULL
opKanu koppynuusira Kapwwm MagaHusaT
AapaxkacuHu unrapu cypagu.

5.6. MoHUTOpPUHI Ba Ha3opaTt

BaHK KOppYMNUUAHUHI ONANHU ONULL YYYH
Ternwnn TapTMbnapHUHr BaxxapunuULnHKU
Hasopart Kunagu, ynapra pvosi Kunagm sa
Kepak bynraHga ynapHu sxwimnangu.



6. GIFTS AND REPRESENTATIVE
COSTS

6.1. Gifts and hospitality expenses,
including business hospitality, which the
Employees on behalf of the Bank can
provide to other persons and
organizations, or which the Employees, in
connection with their work at the Bank, can
receive  from other persons and
organizations, must comply with the set of
five indicated below criteria:
e be directly related to the legitimate
goals of the Bank, for example, with
the presentation or completion of

business projects, holding
conferences, successfully
executing contracts, or with

generally accepted holidays such
as New Year and International

Women's Day, observances,
anniversaries;
e be reasonably grounded,

proportionate and not luxurious;

e not constitute hidden remuneration
for a service, action, inaction,
connivance, patronage, granting
rights, making a specific decision
on a transaction, agreement,
license, permit, etc. or an attempt to
influence the recipient for any other
illegal or unethical purpose;

e Do not create reputational risk for
the Bank, Employees and other
persons in the event of disclosure
of information about gifts or
hospitality expenses;

6. COBFAJIAP BA BAKUJIJTUK
XAPAXATIIAPU

6.1. Xogumnap baHk HomuaaH OoLllka
liaxcnap Ba TawkunoTtnapra ©Oepa
onaguraH  ékm  xogumnap  baHkga
nwnawnapu MyHocabatn 6unaH 6oluka
laxcnap Ba TallkunoTnapaaH onaguraH

cosfanap Ba MEXMOHAYCTIINK
XapaxaTtnapu Kywugarm — KypcaTumnrad
OelTa Me3oHra MyBouk 6YynuLIn Kepak.
Me3soHnap:

e bBaHKHMHI KOHYHMM Makcaasnapu
OovnaH, MacarnaH BbusHec
nonmxanapHu TakauM 9TULW EKn
TyraTuu, KOHdbepeHuusanap
yTKasuLL, LapTHOManapHu
myBadppakmaTnn  Gaxapuw  Ekn
AHrm mn Ba  Xankapo XOTWH-
Knanap KYHU, Ganpamnap,
tobunennap kabu ymymum kabyn
KWNuHraH  Gavpamnap  6unaH

b6eBocuTa 6oFnnK GynuLIn;

e acocnaHraH, MyTaHoCcK6
OpTMKYa xallamaTcus bynuiuu;

e XM3MaT, XxapakaT, XapakaTCU3IuK,
SALUNPUHIVIK, XOMWUWIHK,
XYKYKMapHH Gepuw, onTnMm,
nUUEeH3ns, pyxcaTtHoma Ba
oowkanap OynmMya aHWK Kapop
kabyn  KANUW  ydyH  AWWPWH
MYKO(POTHM  TallKun  aTMacnuru,
€kn kabyn kunysumra 6Gollka xap
KaHOaW HOKOHYHWW €KW axJIoKCu3
Makcagnapga TabCcup YTKasuwra
YPUHULLHW Ha3apga TyTMaciuru.

Ba

e CoBfanap €KMW MEexXMOHLYCTMNK
Xapaxatnapu TyFpucuga
MabiymMoT OLLKOp KUINUHraH

Takaupaa, baHk xogumnapu Ba
bowka waxcnap obpycura nyTtyp
eTKasuww xaBuHW TYTAMPMachunry;
e Ywby cuécat Tamomun Ba
Tanabnapwra, nw axriokn



e not contradict the principles and
requirements of this Policy, the
Code of Conduct, other internal
documents of the Bank and the
norms of applicable law.

6.2. Gifts in the form of souvenir products

(low-cost products) with Bank symbols
provided at exhibitions, open
presentations, forums and  other

representative and marketing events in
which the Bank officially participates are
allowed and considered as image
materials.

6.3. Gifts on behalf of the Bank, its
Employees and representatives to third
parties in the form of cash or non-cash, in
any currency are not allowed.

7. PARTICIPATION IN CHARITY
AND SPONSORSHIP

7.1. The Bank does not finance charity and
sponsorship projects in order to obtain
commercial advantages in specific
projects of the Bank and its branches.

7.2. Information on charity and
sponsorship activities is published on the
Bank's website on the Internet, in the
Social Report or otherwise disclosed.

8. PARTICIPATION IN POLITICAL
ACTIVITY

8.1. The Bank does not finance political
parties, organizations and movements in
order to obtain commercial advantages in
specific projects of the Bank and its
branches.

kovaanapw, baHKHMHI BoLKka n4ku
Xy’xoKkatnapy Ba amangarv KOHyH
Mebépnapn Ba Tanabnapura 3ug
oynmMacnurmn kepak.

6.2. baHkHuHr ©GenrunapugaH wnbopaTt
coBfanap (ap3oH Hapxnapgaru
Maxcynotnap), Kyprasmanapga, Ou4uK
TakgumoTnapaa, ¢opymnapga Ba 6aHk
pacMuii  paBuLIAa WWITUPOK dTagurad

BakKMJIJIMK Ba MaApPKETUHr Ta,u,6|/|pnapm,u,a

TaKkaum aTunagu Ba UMUK
MaTepuannapu cudpatmaa Kkabyn
KnnuHagw.

6.3. baHK, yHWHr xogumnapm Ba
BakMnfapM HOMMAaH Xap  KaHgaun

BaniTaga Hakd, €ku Hakg 6ynmaraH
Laknga cosranap kabyn KnnuHMmangu.

7. XAUPUA BA XOMUUNUKOA
UWLUTUPOK 3TULL

7.1. BaHKHMHI Ba YHWUHT counmannapuHuUHr

Mabiym nonnxanapuga Txopart
YCTYHNUIM  ONUW  YYYyH Xaupusi Ba
XOMUWMNUK nonmxanapuHum
MonuanawTupmMmangu.

7.2. Xanpua Ba XOMUWIUK PaonunaTu
TyFpucmgarn MabnymoTnap MHTEPHEeTAa,
xucobotnapaa ékm 6owka Tap3ga OowwKop
KunuHran xonga 6aHKHWHr BeO-canTuga
3bJIOH KUNMHagu.

8. CAECUN ©AONUATOA
ULUTUPOK 3TULL

8.1. baHK Ba YHWHr dounuannapuHUHr
Mabrym nonunxanapuvaa Txopart
adp3annuknapura apuLIMLL y4yH CUECUN
napTuanap, TawkunioTnap, Ba
xapakaTtrnapHu MonusanawTupManan.
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9. INTERACTION WITH STATE
OFFICERS

9.1. The Bank refrains from paying any
expenses for public servants and their
close relatives (or in their interests) in
order to obtain commercial advantages in
specific projects of the Bank and its
branches, including expenses for
transportation, accommodation, food,
entertainment, PR campaigns, or their
receipt at the expense of the Bank.

10. INTERACTION WITH
EMPLOYEES

10.1. The Bank requires its Employees to
comply with this Policy, informing them of
the key principles, requirements and
sanctions for violations.

10.2. As part of the formation of an
appropriate level of anti-corruption culture
in the Bank, periodical information
seminars are held for the Employees in
person and / or distance learning, as well
as introductory training on the provisions
of this Policy and related documents for all
new Employees of the Bank.

10.3. Compliance with the principles and
requirements of this Policy by Bank
employees is taken into account when
forming a personnel reserve for promotion

9. DABNAT XU3SMATHYUINAPH
BUIIAH Y3APO
MYHOCABATIIAP

9.1. baHk pgaBnat XxuamaTdunapu Ba
YyNapHUHN  SIKMH  KapuHZownapura (Eku
ynapHuUHIr MaHdgaaTtnapura) baHkHUHr Ba
YHUHT dunmnannapm Mabiym
nonmxanapuvga Tvxopart
adp3annuknapuMra  apulnMW  Y4yH Xap
KaHOaW XxapaxaTnapHu TynawgjaH, wy
XymragaH TpaHcnopT, Typap  >KOW,
OBKaTNaHWLL, YANH-KYNK, PR-
KamnaHuanap Ba  Gowkanap  yyyH
xapaxatnap, ékn 6aHk xucobuagaH 6ollka
UMTUEINAPHM onuwiaaH Goww TopTaau.

10. XOOUMITAP BUNAH Y3APO
MYHOCABATIJIAP

10.1. BaHk y3 xogumnapugaH acocuu

kovaganap, Tanabnap Ba
kovgabysapnuknap y4yH —caHkuuanap
Tyfpucnga xabapgop  kunub,  ywby
cnécatra puos  KunuwnapuHu - Tanab
Kunaaw.

10.2 baHkga  Koppynuusira  KapLum
MaLaHUATHUHT  TErnWnM  AapakacuHu

LWaKnnaHTMpuw  govpacuga xogvmnap
YYYH BaKTu-BakTW GunaH waxcaH Ba/éku
mMacodagaH ykutuw Oynnda mMabiymoT
ceMuHapnapw, LWYHUHrAeK  BGaHKHUHP
BGapya sHrmM uwymnapm yvyH ywby cuécar
Kkomganapu Ba Teruwnu xyxokartnap
Gynnya TaHULWyB MaLlufynoTnapu
yTkasunagw.

10.3. baHk xognmnapu TOMOHUAaH yLoy
CUECATHUHT npuHumMnnapu Ba
Tanabnapura puvos KWTUMHULIN  HOKOPU
naBo3umapra Kytapunuw yyyH kagpnap
3axmpacuHu LakKnnaHTupuwaa,
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to higher posts, as well as when imposing
disciplinary sanctions.

11. BRANCHES,
COUNTERPARTIES

11.1. The Bank, within its competence,
initiates the implementation of its own anti-
corruption policies in the branches, similar
to this Policy, and makes reasonable
efforts to ensure that the fundamental
principles and requirements of this Policy
are respected in the joint ventures,
companies and associations where the
Bank is involved, as well as its
counterparties .

12. PAYMENTS THROUGH
INTERMEDIARIES OR IN
BEHALF OF THIRD PARTIES

12.1. The Bank and its Employees are
prohibited from attracting or using
intermediaries, partners, agents, joint
ventures or other persons to perform any
actions that are contrary to the principles
and requirements of this Policy or the
norms of applicable anti-corruption
legislation.

12.2. The Bank ensures that there are
procedures to verify intermediaries,
partners, agents, joint ventures and other
persons to prevent and / or identify the
violations described above in order to
minimize and eliminate the risks of
involving the Bank in corruption.

LWYHUHIAEK MHTU30MMI »Ka30 YopanapuHm
Kynnawga xucobra onuHagu.

11. PUNTUATIAP,
KOHTPATEHTIIAP

11.1. BaHk, y3 BakonaTtn gonpacuaa ywoy
Cnécatra, dwunuannapvga  Y3VHUHT
Koppynuusara Kapwuv cuécatuHu amanra
owwupuw Tawabbyckopu 0Oynub, ywby
CMECATHMHI acocur MnpuHUMNNapu Ba
Tanabnapn ©6aHk Ba yHUHr chunuannapu
Xama KoHTpareHTnapyu TOMOHWAAH puos
KAMMHULLMHN TabMWUHNALW YYYH OKWITOHA
xapakatnapHu amanra owmpaau.

12. BOCUTAYUIIAP OPKAINA
EKWU YYUHUM LLAXCIIAP
®ONOACUIA TYJIOBINAP

12.1. baHK Ba YHWHr xogumnapura ywoby
cnécaTt Tamomunnapu Ba Tanabanapwura
€K1 amangaru Koppynumsara KapLm KOHyH
xyxokaTtnapun kKouganapura 3ug Oynrad
Xap kKaHgam xapakaTnapHum —amanra
OWMpULL YyYyH BOcCUTauyunap, Liepuknap,
areHTnap, Kywma KopxoHanap €ku dollka
laxcnapHu xant kvnuw €ékn ynapgaH
donganaHn TakMknaHaaw.

12.2. baHk BOCUTauunapHu, WepuknapHu,
areHTnapHu, Kywma KopXOHanapHu Ba
Oowka waxcnapHu 6aHkHM Koppynuusra
xan6 Knnvw xaBpuHn
MUHUManNNawTupmw  Ba  WYyK KAWL
Makcaguga tokopuga — TaBcudpriaHraH
kongabysaprivknapHu OfAVHN ONULL €Kn
aHMKNaW YYyH TeKkwupuw TapTUBUHK
TabMUHNANON.
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13. KEEPING ACCOUNTING
BOOKS AND RECORDS

13.1. All financial transactions must be
accurately, correctly and with a sufficient
level of detail reflected in the accounting of
the Bank, documented and available for
verification.

13.2. The Bank has appointed employees
who are personally responsible for the
preparation and provision of full and
reliable financial statements within the
time periods established by applicable
law.

13.3. Misrepresentation or falsification of
the Bank's financial statements is strictly
prohibited and is regarded as fraud.

14. REFUSAL OF RESPONSE
AND SANCTIONS

14.1. The Bank declares that no Employee
will be subjected to sanctions (including
dismissed, demoted, deprived of a bonus)
if he reported an alleged fact of corruption,
or if he refused to give or receive a bribe,
commit commercial bribery or mediate
bribery, including if, as a result of such a
refusal, the Bank and its branches
received lost profits or did not receive
commercial and competitive advantages.

15. AUDIT AND CONTROL

15.1. The Bank regularly conducts internal
audits of financial and economic activities,

13. BYXTAJITEPUA XUCOBMU
KUTOBNAPU BA E3YBJTAPUHU

HPUTULL
13.1. bapya wmonusBun onepaumanap
aHuK, TYFfpu Ba eTapnv gapaxaja
6aTtadcun pasuwaa BaHKHWHI

Oyxrantepusa xmcobuga akc 3TTUPUAraH,
XyXoKaTnawTMpunraH Ba TEKWUPULL YYYH
MaBxXxyp Oynuimn kepak.

13.2. BaHk amangaru KOHYH
xXyxokaTnapmoa 6enrunaHraH
Mypggatnapga  TYNuK  Ba  MLLOHYIIMK
MONUSBUMA  XMCODOOTHM Tanépnaw Ba

TakauMm 3TUW YYyH LaxcaH asobrap
OynraH xogumnapHu TannHnanau.

13.3. BaHKHUHI MONMsBUI XMCoBoTNapHU
HOTYFpU Takaum aTULW €KMn
CoOXTanalwTUpuLW KaTbUAH MaH 3Tunagm
Ba dompubrapnuk geb xucobnaHagw.

14. )KABOB HOPAIJIAPU BA
CAHKUUANAPOAH BO3 KEYULL

14.1. bBaHkHMHr Oupop 6up xogumu,
Koppynums  (akTUHKU MabiymMm  Kumnrad
oynca ékn nopa Gepuw- onuwpaaH 6o
TopTCa, €KX BOCUTaAYMIMK  Kurmaca,
OyHOan xoaum xasora TOpTUIMaciInrMHu
9bNOH KMnagu (Wy >XymnagaH, wwaad
oywaTtunuul, MyKodpoTAaH Maxpym
KAMMHMLL Ba X.K.), LY >XymnagaH arap
OyHgan pag aTuw HaTwxkacupga baHk Ba
YHUHr  punuannapu ¢onga onmaraH
oynca ékum TwxkopaT Ba pakobaTtgoLll
YCTYHINUKIApHW Kynra kuputmaraH 6ynca
Xam.

15. AyAnUT BA HA3OPAT

15.1. BaHk MyHTa3am pasuiga
MOJIMSABUN-XYXKaNUK  PaosniMAT  NYKK
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monitors the completeness and accuracy
of data reflection in accounting and
compliance with applicable laws and
internal regulatory documents of the Bank,
including the principles and requirements
established by this Policy.

15.2. As part of the internal control
procedures, the Bank carries out checks
on the implementation of key business
processes, including spot checks on the
legality of payments made, their economic
feasibility, appropriateness of expenses,
including  confirmation of  primary
accounting documents and compliance
with the requirements of this Policy.

ayouTUHU  yTKasunuwn, OByxrantepus
xucobuaa MabyMOTNAPHUHT
TYNUKNUTMHW, amangarm KoHyHnap Ba

BaHKHWMHI n4Ykn HopMaTUB XyXoKaTnapura,
Wy XymnagaH ywby Cnécataa 6epunraH
Tamoununnap Ba Tanabnapra
MYBOMUMKNUTMHM Ha30paT Kunaaw.

15.2. Vlukn HasopaTt npoueaypanapuHuHr
ovp kmcmm  cudpatmga bBaHk acocun
Oun3Hec-XapaéHnapHUHT amarnra
OLUMPUNULLMHK, WY >XymragaH amanra
ompunraH TYNOBRAPHWHI
KOHYHUWMUIMHK,  UKTUCOOAUW  Makcaara
MYBOMUKANTNHN, XapaxaTtnapHuHr
Makcagra MyBOMUKIUIMHK, LY XyMmnagaH
aactnabku OyxranTtepus xyxokaTnapuHu

TacouKnaHraHnmru Ba Cwuécar
Tanabnapwura MYBOMUKIUITNHN
TeKkwupaau.
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